
The MISSION of the American
Psychosocial Oncology Society is to

advance the development and
delivery of equitable and evidence-

based psychosocial oncology care
through research, practice,

education, and advocacy.

O U R  M I S S I O N  

The VISION of the American
Psychosocial Oncology Society is a
nation in which all people affected

by cancer have access to quality
psychosocial care to optimize

wellbeing and biopsychosocial-
spiritual outcomes.

 

O U R  V I S I O N

WE ADVOCATE FOR DIVERSITY, EQUITY, REPRESENTATION, AND INCLUSION in advancing the science and
practice of psychosocial oncology care, recognizing the rights of all those affected by cancer to receive
comprehensive person and family centered care.
WE EMPOWER A WORKFORCE TO MEET THE NEEDS OF THOSE AFFECTED BY CANCER through the
development and dissemination of evidence-based education and resources, mentorship, and the creation
of pathways to leadership.
WE FOSTER THE SPIRIT OF COLLABORATION by creating an inclusive environment for the exchange of
diverse views and expertise among our transdisciplinary members and community partners to advance the
mission.
WE MODEL INTEGRITY, HONESTY, AND ACCOUNTABILITY by standing for what is just and right and
measuring ourselves against the highest levels of scientific and ethical standards in research, education,
and clinical practice.

O U R  C O R E  V A L U E S  

R e c r u i t  a n d  r e t a i n  a  d i v e r s e  m e m b e r s h i p .
E m p o w e r  m e m b e r s  t o  c o n n e c t  a n d  c o l l a b o r a t e  w i t h i n  A P O S  a n d  w i t h  o t h e r
c o m m u n i t i e s  a n d  o r g a n i z a t i o n s .  
P r o m o t e  c a r e e r  g r o w t h  a n d  p a t h w a y s  t o  l e a d e r s h i p .

B U I L D  A N D  P R O M O T E  A  D I V E R S E  A N D  C O L L A B O R A T I V E  M E M B E R  C O M M U N I T Y .

D e v e l o p  r e l a t i o n s h i p s  w i t h  a d v o c a c y  g r o u p s  w i t h  s h a r e d  c o m m i t m e n t  t o
p s y c h o s o c i a l  o n c o l o g y  t o  s t r e n g t h e n  i m p a c t .
P r o m o t e  r e s e a r c h  c o l l a b o r a t i o n s ,  e q u i t y  i n  p s y c h o s o c i a l  o n c o l o g y  c a r e ,  a n d
d i s s e m i n a t i o n  o f  c u t t i n g - e d g e  s c i e n c e  i n  p s y c h o - o n c o l o g y .
D r i v e  t h e  i m p l e m e n t a t i o n  o f  P e r s o n - c e n t e r e d  c a r e  a n d  c r e a t e  a  n e t w o r k  t h a t
p r o m o t e s  e v i d e n c e - b a s e d  c a r e  m o d e l s .  
P a r t n e r  w i t h  i n d u s t r y  a n d  p h i l a n t h r o p y  t o  s u p p o r t  s u s t a i n a b i l i t y  a n d  g r o w t h .

A D V O C A T E  F O R  P S Y C H O S O C I A L  C A R E  A N D  R E S E A R C H  A S  A N  I N T E G R A L  P A R T  O F
Q U A L I T Y  O N C O L O G Y  C A R E .  

P r o v i d e  o n g o i n g  e d u c a t i o n  t a i l o r e d  t o  a  v a r i e t y  o f  l e a r n i n g  s t y l e s .
P a r t n e r  w i t h  o t h e r  l i k e  o r g a n i z a t i o n s  t o  h o s t  j o i n t  l e a r n i n g  o p p o r t u n i t i e s .
E l e v a t e  a n d  e x p a n d  t h e  s h a r i n g  o f  e d u c a t i o n a l  c o n t e n t  a n d  b e s t  p r a c t i c e s .

C R E A T E  O P P O R T U N I T I E S  F O R  C O L L A B O R A T I V E  L E A R N I N G  A N D  S H A R I N G .

A c h i e v e  4 0 0  i n - p e r s o n  a t t e n d e e s  a t  f i r s t  p o s t - p a n d e m i c  A n n u a l  C o n f e r e n c e  a n d
i n c r e a s e  b y  5 %  y e a r - o v e r - y e a r  f o r  t h e  n e x t  2  y e a r s .
U t i l i z e  t h e  c o r e  c u r r i c u l u m  a n d  l e a r n i n g  m a n a g e m e n t  s y s t e m  t o  d r i v e  p a r t i c i p a t i o n
a n d  e n h a n c e  t h e  c o n f e r e n c e  p r o g r a m .
C o n t i n u e  t o  p r e s e n t  r e l e v a n t  R e s e a r c h  t h a t  i s  t r a n s l a t a b l e  t o  c l i n i c a l  p r a c t i c e  a n d
w i l l  l e v e r a g e  m o r e  o p p o r t u n i t i e s  t o  s e c u r e  i n d u s t r y  p a r t n e r s .
C r e a t e  u n i q u e  a n d  n e w  n e t w o r k i n g  O p p o r t u n i t i e s  f o r  a l l  d i s c i p l i n e s  a n d  c a r e e r
l e v e l s .

O P T I M I Z E  T H E  R E A C H  A N D  I M P A C T  O F  T H E  A N N U A L  C O N F E R E N C E .

O U R  G O A L S  A N D  O B J E C T I V E S
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